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A Checklist for Plan Sponsors
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Continued on page

At Long Last — QDIAs Defined

Using a QDIA can help you secure liability protection for the investment of employees’ account assets
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2008: A Year of Change, continued
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NRP Tools to Help Plan Sponsors
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2008: A Year of Change, continued
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Maximum Limits for 2008

As published by the Internal Revenue Service
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IRS Code
Reference

-M

1 Employee deferrals to all 401(k) and 408bptdre aggregated for purposes of thiddiwet. A

limit applies to SIMPLE plans.

2 All compensation from a single employerdiialtiodimbers of a controlled group) must be

aggregated for purposes of this limit.

3 For the 2008 plan year, an employee whol&0d $h 2007 is an HCE. For the 2009 plan year,

an employee who earned $105,000 in 2008 is an HCE.

4 Available to employees age 50 or older elgaienttar year. A lower limit applies to S&VBLE p
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QDIAs Defined, continued
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