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Fiduciary Roles and Roll-overs

By Patrick J. Morrell/NRP
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Recent Governmental Actions Related to the Financia
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Roles and Roll-overs, continued
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NEW Maximum Benefit and Contribution Limits for 200

As published by the Internal Revenue Service

9

ITEM 2009 2008 2007 ;Zilzcr)::ee
Elective Deferrals (401k & 403b plans)* $16,500 $15.500 $15,500 402(g)(1)
Annual Defined Benefit Limit $195,000 $185,000 $180,000 415(b)(1)(A)
Annual Contribution Limit $49,000 $46,000 $45,000 415(c)(1)(A)
Annual Compensation Limit $245,000  $230,000 $225000  401(2)(17):404(1)
457 Deferral Limit $16,500 $15,500 $15,500 457(e)(15)
Highly Compensated Threshold® $110,000 $105,000 $100,000 414(q)(1)(B)
Income Subject to Social Security $106,800 $102,000 $97 500
Top-Heavy Plan Key Employee Comp $160,000 $150,000 $145,000 416()(1)(A))
Catch-Up Contributions® $5,500 $5,000 $5,000 414(v) Age 50+

1 Employee deferrals to all 401(k) and 408¢n)ptdre aggregated for purposes of thisldimwét: litnit applies to SIMPLE plans.

2 All compensation from a single employergiattlodimbers of a controlled group) mustdeted)fpe purposes of this limit.
3 For the 2009 plan year, an employee whold0€d$ 2008 is an HCE. For the 2010 pamereatpyee who earned $110,000 in 2009 is an HCE.

4 Available to employees age 50 or older egafenttar year. A lower limit applies to SBMBLE p

NRP Tools to Help Plan Sponsors
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